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Phase Two: Completing Your Self-Assessment and Reality Check 

 

Participant Activity 

 

Now you are ready to complete your self-assessment.  The following are some preliminary 

questions that can help you understand who you are and what is important to you.  They 

should not limit you but act as a catalyst to start your reflections.  Your answers will give you 

the words to describe your unique self, what you like to do, and what you have to offer.  

Record your responses so that you have tangible evidence of who you are.  As you start to 

document your answers, you can begin to write your own story.  As you write, envision that 

you are writing your autobiography, detailing where you have been, where you are now, and 

what you have learned about yourself along the way.  Your story should include all the 

important personal and professional events in your life and how they relate to one another. 

 

 

1.  Values 
 

What are my priorities? 
 

 
 

Mark the percentage of time you spend daily in each of the sections in the circle. 

 

Now, ask yourself the following questions:  

   

 Do I feel comfortable with how I spend my time each day?   
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 What is important to me, in my work and in my personal life? 

 

 

 

 

 

 

 Who or what are the significant things in my life I need to consider at this time? 

 

 

 

 

 

 

 

2.  Knowledge and Skills 
 

 What knowledge and skills have I developed both personally and professionally? 

 

 

 

 

 

 

 What are my strengths? 

 

 

 

 

 

 

 

 What are my limitations? 

 

 

 

 

 

 

 

 What knowledge and skills require further development? 
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3.  Interests 
 

 What have I liked about my job(s)/role(s)? 

 

 

 

 

 

 

 

 What haven’t I liked? 

 

 

 

 

 

 

 

 What energises or motivates me? 

 

 

 

 

 

 

 

 In what kind of environment do I perform best? 

 

 

 

 

 

 

 

 What do I like to do outside of work? 
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4.  Accomplishments 
 

 In the past three to five years, what have been my most significant accomplishments at 

work and outside work?  

 

 

 

 

 

 

 

 Can I describe those times in my life when I made a difference? 
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Your Reality Check 
 
 

Participant Activity 
 
Now you are ready to complete your reality check.  Review your self-assessment and re-read 

your accomplishments.  Then ask yourself the following questions:  

 

 

 

 What feedback have I received about these achievements from colleagues, friends, and 

family? 

 

 

 

 

 

 

 

 What did they identify as my strengths and limitations? 

 

 

 

 

 

 

 

 What three adjectives would they (or did they) use to describe me, both in and outside 

my workplace and why? 

 

 

 

 

 

 

 

 How did my assessment of accomplishments compare with others’ assessments? 
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Phase Three: Creating Your Career Vision 
 

Participant Activity 
 

Now you are ready to develop your career vision.  When you start, your vision doesn’t have 

to be too realistic; that comes later in the process when you set your career goals.  Don’t 

worry about whether your vision is too big, too vague, or too impossible.  It should be grand 

and inspiring.  If it is an important dream, it may even be a little frightening.  Ask yourself the 

following questions: 

 

 

 What do I want?  What am I seeking? 

 

 

 

 

 

 What does my ideal day look like?  What am I doing?  Where am I doing it?  Who is there 

with me? 

 

 

 

 

 

 Is someone currently doing the kind of work I’d like to do?  Describe the characteristics of 

that work. 

 

 

 

 

 

 What are the self-limiting beliefs that could prevent me from doing what I really want to 

do? 

 

 

 

 

 

 What are the environmental constraints that I must consider before I can do what I really 

want to do? 
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Phase Four:  Developing Your Strategic Career Plan 
  

 

Participant Activity 

 

Now you are ready to develop your own strategic career plan.  Always keep your career 

vision at the forefront.  A well-developed strategic plan will not only help you realise your 

career vision but also enable you to recognise and take advantage of other career 

opportunities as they occur.  

 

 

 Start by putting your written career vision right in front of you.   

 

 

 Identify your short and long-term career goals. 

 

 

 For each career goal complete the following strategic career plan outline. 
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Strategic Career Plan 

 

 

 

Career Vision: 

 

 

Career Goal: 

 

 

 

 

Action Steps: 

 

Resources: 

 

When to 

Accomplish: 

 

How Will I Know  

I Have Succeeded: 
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Phase Five: Marketing Yourself 
 
 

Participant Activity 

 

Marketing yourself is representing yourself in the best way possible by using all your 

resources.  How is your marketing readiness?  Use the following checklist to answer that 

question.  

 

 

 I know I am my best marketer 

 I know how to network  

 I have a support group 

 I have a mentor 

 I have a current résumé  

 I have a business card 

 I have made a recent presentation 

 I have, or am working towards being, published 

 I have excellent interviewing skills 

 I have determined the appropriate fee for my services 

 I have excellent negotiation skills 
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Which areas need some attention? 

Develop a plan to address those needs. 

 

 

 

What I Need To Do 

 

 

When I Will Do It 

 

1. 

 

 

 

 

 

2. 

 

 

 

 

 

3. 

 

 

 

 

 

 

1. 

 

 

 

 

 

2. 

 

 

 

 

 

3. 
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How Am I Doing? 
 

 

Scanning 
 

 I am aware of the current realities and future trends at the global, national and local 

level within health care and the nursing profession. 

 I am aware of the current realities and future trends at the global, national and local 

level outside health care and the nursing profession. 

 

Assessing 

 I can describe my strengths and how I use them in my work. 

 I can describe my limitations. 

 I know how others would describe me. 

 My current position is a good match with my values, beliefs, knowledge, skills and 

interests. 

 

Vision  

 I can describe my ideal vision for my work. 

 

Planning 

 I can identify my career goals. 

 I have a written career development plan. 

 I know what steps to take over the next 6-12 months to further my career. 

 

Marketing 

 I have established a relevant network. 

 I have, or am considering, acquiring a mentor. 

 I continue to develop my communication skills through presentations and publications. 

 I have an up-to-date resumé. 



 




